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Fraud and Corruption Control Plan 

Forward 

The Town of East Fremantle (Town) is committed to ensuring it promotes a high standard of integrity 
and accountability by: 

• demonstrating professional behaviour consistent with our role and values, and

• operating in an environment of openness, probity and accountability in all aspects of its operations.

The objectives of the Fraud and Corruption Control Plan (the Plan) are to: 

• reduce the potential for fraud and corruption within and against the Town;

• build a culture which seeks to prevent fraud and corruption;

• apply resources to the prevention of fraud and corruption;

• explain how suspected fraud and corruption is dealt with through risk management practices; and

• provide guidance on how any suspected instances of fraud or corruption are dealt with.

The purpose of this Fraud and Corruption Control Plan is to provide direction on the strategies adopted 
by the Town for implementing and monitoring fraud and corruption prevention, detection and response 
initiatives and activities. 

The strategies relating to planning and resourcing, prevention, detection and response of fraud and 
corruption control includes but is not limited to: 

• training and awareness;

• pre-employment screening;

• risk assessment;

• internal and external audit;

• whistleblowing; and

• investigation procedures.

The Plan has been developed referencing the Australian Standard AS8001-2008 Fraud and Corruption 
Control and forms an integral part of the Town’s Risk Management Framework, and is intended to 
support Town of East Fremantle staff, contractors and service providers engaged by the Town to assess 
risk as well as prevent, detect and report fraud. 

Gary Tuffin 

Chief Executive Officer 
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Introduction 

The Town of East Fremantle (the Town) is committed to the highest possible values of respect, 
excellence, accountability and leadership. 

The Town has a zero tolerance to fraud and corruption. Suspected fraud and corruption will be dealt 
with in accordance with Town policies, processes and the Corruption, Crime and Misconduct Act 2003. 

All workers share in the collective responsibility to assess the risk of fraud and corruption in the activities 
undertaken by the Town, behave ethically and promote a culture of integrity in the workplace. 

This plan has been developed based on four components; 

Meeting legislated requirements provides entities with some level of fraud control (Appendix 1), 
particularly around council decision-making processes. 

What is the purpose of a Fraud and Corruption Control Plan 

The Fraud and Corruption Plan (the Plan) details the Town's intended action in monitoring fraud and 
corruption; and implementing prevention, detection and response initiatives. 

The Plan has been developed in line with Australian Standard AS8001-2008 Fraud and Corruption 
Control and the Town’s Fraud and Corruption Policy, and it forms an integral part of the Town's Risk 
Management Framework. 

Definitions 

Fraud is defined by Australian Standard AS8001-2008 as: 

"Dishonest activity causing actual or potential financial loss to any person or entity including theft of 
moneys or other property by employees or persons external to the entity and where deception is used 
at the time, immediately before or immediately following the activity”. 

Fraud includes any practice that involves deceit or other dishonest means by which a benefit is obtained 
by: 

• Workers (known as ‘internal’ or ‘workplace’ fraud).

• Persons external to the Town, either with or without assistance from workers (known as

‘external’ or ‘customer’ fraud).

Fraud can take many forms, including (but not limited to): 

• theft or obtaining property, financial advantage or any benefit by deception;

• providing false or misleading information, or failing to provide information where there is an
obligation to do so;

• causing a loss, or avoiding or creating a liability by deception;

• making, using or possessing forged or falsified documents;

• unlawful use of computers, vehicles, telephones and other property or services; or

• manipulating expenses or salaries.
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Corruption is defined by Australian Standard AS8001-2008 as: 

"Dishonest activity in which an employee, or contractor of an entity acts contrary to the interests of 
the entity and abuses their position of trust in order to achieve some personal gain or advantage for 
themselves or for another person or organisation. The concept of ‘corruption’ can also involve corrupt 
conduct by the entity, or a person purporting to act on behalf of and in the interests of the entity, in 
order to secure some form of improper advantage for the entity” 

Corruption is any conduct that is improper, immoral or fraudulent and may include (but not limited to): 

• serious conflict of interest; 

• dishonesty using influence; 

• blackmail; 

• failure to disclose gifts or hospitality; 

• acceptance of a bribe; or 

• unauthorised release of confidential, private information or intellectual property. 
 

(Misconduct) 
Serious misconduct as defined by the Corruption, Crime and Misconduct Act 2003 is when a public 
officer: 

• acts corruptly or corruptly fails to act in the course of their duties; or 

• corruptly takes advantage of their position for the benefit or detriment of any person; or 

• commits an offence which carries a penalty of two or more year’s imprisonment. 
 
Minor misconduct as defined by section 4(d) of the Corruption, Crime and Misconduct Act 2003 occurs 
if a public officer engages in conduct that: 

• adversely affects, or could adversely affect, directly or indirectly, the honest or impartial 
performance of the functions of a public authority or public officer, whether or not the public officer 
was acting in their public officer capacity at the time of engaging in the conduct; or 

• constitutes or involves the performance of his or her functions in a manner that is not honest or 
impartial; or 

• constitutes or involves a breach of trust placed in the public officer by reason of his or her office 
or employment as a public officer; or 

• involves the misuse of information or material that the public officer has acquired in connection 
with his or her functions as the public officer, whether the misuse is for the benefit of the public 
officer or the benefit or detriment of another person 

 
and constitutes, or could constitute; 

• a disciplinary offence providing reasonable grounds for termination of a person’s office or 
employment as a public service officer under the Public Sector Management Act 1994 (whether 
or not the public officer to whom the allegation relates is a public service officer or is a person 
whose office or employment could be terminated on the grounds of such conduct). 
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 Planning and Resourcing 

Program for Planning and Review 

The Town’s values and culture, governance and risk management framework and controls, work 
together to prevent, detect and respond to potential or actual fraudulent or corrupt conduct. 

This Plan details the Town’s approach to fraud and corruption prevention, detection and response. 
 

Resource and Responsibilities 

Chief Executive Officer 

The Chief Executive Officer (CEO) has overall accountability for the effective and economical use of 
Town resources and for determining appropriate controls in managing fraud and corruption risks. 

This accountability is appropriately delegated to the Executive and Business Unit Managers as detailed 
in the Town’s Delegations Register. 

Under the Corruption, Crime and Misconduct Act 2003, the CEO is required to notify the Public Sector 
Commission of suspected minor fraud or corruption, or the Corruption and Crime Commission (CCC) if 
serious fraud or corruption is suspected. 
 

Executive Leadership Team and Managers 

Are responsible for the effective implementation of this Plan within their division, business unit and 
teams, in particular they must be: 

• providing leadership, guidance and support to employees in preventing fraud and corruption and 
modelling ethical behaviour; 

• setting/enforcing disciplinary standards; 

• identifying high fraud and corruption risk areas; 

• identifying specific sources of fraud or corruption risk; 

• participating in fraud and corruption risk assessment reviews; 

• implementing remedial action to address issues identified by the fraud and corruption risk 
assessment reviews; 

• assessing the cost/benefit of introducing anti-fraud and corruption procedures; 

• developing/modifying practices to reduce fraud and corruption risk; 

• monitoring the continued operation of controls to prevent fraud and corruption; 

• receiving reports of suspected fraud or corruption from employees and taking appropriate steps 
to address concerns reported; 

• reporting suspected fraud and corruption promptly and maintaining confidentiality; and 

• ensuring the protection of complainants who report fraudulent or corrupt activities. 
 

Workers 

Have a responsibility to contribute to the prevention of fraud and corruption by acting ethically; 
complying with controls, policies and processes, and reporting suspected incidences of fraudulent or 
corrupt behaviour. 

To be able to actively and positively contribute to fraud and corruption prevention all workers should: 

• embrace an ethical work-place culture; 

• recognise the value and importance of personally contributing to fraud and corruption 

prevention; 

• develop an understanding of good work practices, systems and controls; and 
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• report suspected incidences of fraudulent or corrupt conduct in accordance with policies and 
processes. 

The Town will provide support and protection to any worker who reports incidences of fraud and 
corruption. 
 

  Public Interest Disclosure officers 

Will investigate information disclosed, or cause that information to be investigated, and take action 
following the completion of the investigation in accordance with the relevant provisions of the Public 
Interest Disclosure Act 2003 (PID Act). 

Note: The PID Act facilitates the disclosure of public interest information, and provides protection for 
those making such disclosures and those who are the subject of disclosures. The PID Act provides a 
system for the matters disclosed to be investigated and for appropriate action to be taken. 
 

Human Resources 

• Play a major role in both the management of complaints and the disciplinary process in accordance 
with the Town’s Code of Conduct and Managing Unsatisfactory Performance and Workplace 
Behaviours Procedures.  

 

Audit Committee 

Is responsible for: 

• reviewing risk management frameworks and associated processes for the effective identification and 
management of fraud risks; 

• overseeing development and implementation of the Plan, and to provide assurance that the Town 
has appropriate processes and systems in place to prevent, detect and effectively respond to fraud-
related information; and 

• providing leadership in preventing fraud and corruption. 
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Prevention 

This stage of the Plan outlines the systems, frameworks and processes the Town has in place to 
support the prevention of fraud and corruption. The Town demonstrates these by; 

• Endorsing a workplace Code of Conduct which reinforces a commitment to promoting a high 
standard of integrity and accountability by demonstrating professional behaviours that are 
consistent with the Town’s role and values. 

• A commitment from senior management to be role models and demonstrate ethical and 
accountable behaviour by their actions. 

• Ensuring all employees participate in and complete the mandatory Induction Program and 
Accountability and Ethical Decision Making Training. 

• Establishing effective reporting mechanisms and protection for employees making disclosures 
about fraud and corruption activities. The Town has published Public Interest Disclosure (PID) 
Guidelines to document this process.  

• Promoting, practising and adhering to risk management policies and procedures, ensuring risk 
assessments are conducted and treatment plans developed to address identified risks as required. 
 

Policies and Processes 

The Town has a range of policies and processes in place that govern and support its day-to-day 
operations and decision making. 

Fraud and corruption prevention and detection controls are embedded in various policies and 
processes including (but not limited to): 

• Fraud & Corruption Policy (Appendix 2)  

• Acceptable Use of Computing and Communications Facilities Management Practice 

• Code of Conduct (Councillors and Workers) 

• Credit Card Policy 

• Leave Management Practice 

• Managing Unsatisfactory Performance and Workplace Behaviours Procedures 

• Managing Issues & Grievances Policy & Procedures 

• Workplace behaviours Policy & Procedures  

• Acceptable Internet Use   

• Purchasing Policy 

• Recruitment Management Practice 

• Risk Management Policy and Framework 

• Social Media Policy 

• Travel and Accommodation Guideline 

The Town’s policies and documents are available on the Policy and Corporate Document 
Register intranet page. 
 

Legislation Relevant 

Legislation includes (but not limited to): 

• Corruption, Crime and Misconduct Act 2003 

• Fair Work Act 2009 

• Local Government Act 1995 
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• Public Interest Disclosure Act 2003 

• State Records Act 2000 
 

Internal Control Systems 

All business processes, especially those identified as having higher risk of fraud and corruption, are 
subject to a rigorous system of internal controls that are documented, reviewed and update regularly, 
and understood by relevant workers. 

Strong internal controls are important in protecting against fraud and corruption. In many cases where 
fraud and corruption are detected, it is possible to identify a fundamental control weakness or failure 
that either allowed the incident to occur or failed to detect it quickly after it occurred. 

Managers are responsible for ensuring appropriate work systems, including internal controls, are 
established and maintained. 

Managers are to participate in regular control assurance reviews which may include compliance testing. 
 

Risk Assessment 

Each business unit must systematically identify, assess and review fraud and corruption risks in line 
with the Risk Management Policy and Framework. 

The most important outcome of the fraud and corruption risk assessment process is the development 
of a treatment plan that specifically addresses the risks identified. 

These measures should be monitored for effectiveness over time. 
 

Employment Screening 

Pre-employment screening to validate applicants’ qualifications, transcripts and other certificates is 
part of the recruitment process 

A 100 point check is undertaken to confirm the preferred applicant’s identity.  

A National Police Clearance must also be obtained by the successful applicant. 

Additionally, all employees with an actual, perceived or potential conflict of interest must inform their 
Manager in line with the Managing Conflict of Interest process. 

 

Supplier and Customer Integrity 

While fraud and corruption is often instigated by persons internal to an organisation, it is important 
to consider that the Town may be susceptible to externally instigated fraud or corruption. The risk of 
fraud and corruption is reduced when external providers dealing with the Town are made aware of 
relevant policies. 

Suppliers are expected to declare actual or perceived conflicts of interest as soon as they become 
aware as outlined in the “Statement of Business Ethics” (Appendix 3). 

When procuring goods and/or services, employees are required to understand and adhere to the 
Purchasing Policy. 

Concerns regarding a supplier’s identity or its representation are to be raised with the relevant 
Manager. 
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Detection 

This stage of the Plan outlines strategies in place to detect or expose fraud and corruption. 

The Town relies on a variety of strategies to minimise the opportunity for fraud and corruption or its 
non-detection, including (but not limited to): 

• Observation and awareness by all employees - Through the Town’s Code of Conduct and training, 
staff have the knowledge and understanding of how to respond if fraud and corrupt activity is 
detected or suspected. 

• Internal Audit – provide assurance to the Chief Executive Officer/ Council that the financial and 
operational controls designed to manage the Town’s risks are effective, by undertaking by Internal 
Audit activities to identify weaknesses in the fraud and corruption control environment.  

• External Auditors - Australian auditing standards provide for auditing procedures so that the audit 
will be more likely to detect a material misstatement in financial statements due to fraud or 
corruption (or error). 

 

Mechanisms for reporting 
It is mandatory to report known or suspected fraud and/or corruption through one or more of the 
channels outlined below: 

• Reporting should, in the first instance, be to an officer’s immediate manager, or the next level senior 
officer if more appropriate. 

• However, an officer may feel more comfortable reporting their suspicions to the relevant Executive 
Manager or a Public Interest Disclosure Officer, as identified on the Town’s intranet. 

• Staff may also report directly to the Corruption and Crime Commission if desired. The Corruption 
and Crime Commission does not require callers to provide their personal details or reveal their 
identity, but anonymous reports are difficult to assess and will be treated with scepticism until 
supporting evidence is gained through a preliminary independent investigation. 

 

Public Interest Disclosure (Whistle-Blower Protection) 
The Public Interest Disclosure Act 2003 facilitates the disclosure of public interest information, enabling 
anyone to make disclosures about improper or unlawful conduct within the State Public Sector, local 
government and public universities without fear of reprisal. The Public Interest Disclosure Act 2003 also 
provides protection for those who are the subject of a disclosure (refer to policy “Whistleblower (Public 
Interest Disclosure), Appendix 4). 
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Response 

This stage of the Plan outlines the processes for responding to fraud and corruption within the Town 
and the channels for ensuring improvements for exposed or potential fraud and corruption are made. 
 

Investigation and Disciplinary Procedures 

All reports of suspected fraud or corruption will be investigated according to Town policies and 
processes or referred to an external investigative agency as appropriate. 

Appropriate action will be taken which may include disciplinary action or referral to an external 
agency such as the CCC or the WA Police. 

 
The Audit Committee will be informed of all instances of alleged fraud and the status of investigations 
to consider and ensure controls are appropriately designed and implemented. 
 

Confidentiality 

Confidentially will be maintained throughout any investigative process. 
 

Internal Control Review 

In each instance where fraud or corruption is detected, a control assurance review will be required 
to reassess the adequacy of internal control systems, particularly those directly relating to the fraud 
or corruption incident, and recommend improvements if required. 



Fraud and Corruption Control Plan 

9 
 

 

 

Appendix 1 - Summary of Legislated responsibilities 

Entities are required to meet a number of legislated responsibilities that help control fraud risks. A 
summary of key elements are listed below. This list is not exhaustive. 

 

Legislation Fraud related requirements 

Local Government Act 

1995 

• disqualifies individuals from becoming elected members due to insolvency, 
criminal convictions, or misapplication of funds 

• councils must believe that a person is suitably qualified for the position of CEO, 
and CEOs must believe that staff are suitably qualified for their positions 

• all employees must be selected in accordance with the principles of merit and 
equity 

• mandates a general need for good government and the creation of a Code of 
Conduct 

• council members, the CEO and designated staff members must disclose 
financial interests’ 

• employees must disclose any interests when they are advising or reporting to 
council 

• an audit committee must be formed 

• sets out penalties for improper use of information 

Local Government 

(Rules of Conduct) 

Regulations 2007 

• requires council members to act ethically, be open and accountable 

• forbids council members from influencing employees or using their office for 
personal advantage 

• council members must declare any interests in matters being discussed at 
council or audit committee meetings 

• sets out restrictions on gifts and travel contributions to councillors and 
requirements for records to be kept 

Local Government 

(Financial 

Management) 

Regulations 1996 

• CEOs are to establish efficient systems and procedures for collection and 
custody of money owing to the entity 

Local Government 

(Audit) Regulations 

1996 

• describes the function of the audit committee 

• Regulation 17 requires a CEO to review appropriateness and effectiveness of 
systems and procedures relating to risk management, internal control and 
legislative compliance. This is then reported to the audit committee 

Local Government 

(Administration) 

Regulations 1996 

• sets out information on disclosure of financial interests 

• provides detailed information on what value of gifts must be reported and which 
are prohibited 

• requires a register of gifts to be publicly accessible 

• requires Codes of Conduct to contain information on gifts, travel contributions 
and disclosing interests 

Local Government 

(Functions and 

General) Regulations 

1996 

• entities must develop a policy for purchases less than, or equal to, 
$250,000 

• purchases worth more than $250,000 must be conducted through tender 

• sets out requirements for pre-qualified suppliers 

Public Interest 

Disclosure Act 2003 
• entities must 

o publish internal procedures for reporting a PID 
o designate at least 1 PID officer to receive reports. They must comply with 

the Public Sector Commissioner’s minimum standards of conduct and 
integrity 

                                                                                                             Source: OAG 
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Appendix 2 - Fraud & Corruption Policy 
 

 

 
2.2.7 Fraud and Corruption 

Type: Corporate Services – Risk Management 

Legislation: Local Government Act 1995 
Corruption, Crime and Misconduct Act 2003  
Public Interest Disclosure Act 2003 
Local Government (Rules of Conduct) Regulations 2007 
Australian National Audit Office.  

Delegation:  

Other Related Documents: Fraud and Corruption Control Plan  
Town of East Fremantle Strategic Community Plan 2017-2027 
KRA: Leadership and Governance 
5.1. Strengthen organisational accountability & transparency  
Risk Management Policy and Framework  
Code of Conduct 
AS 8001 - 2008 Fraud and Corruption Control  
AS 8003 - 2003 Good Governance Principals 

Objective 
The objective of this policy is to articulate the Town of East Fremantle's ("the Town") commitment to the 
prevention, detection, response and monitoring of fraud and corrupt activities. 

This policy, and the Fraud and Corruption Control Plan, are key components of good governance and will establish 
the structure to address fraud and corruption risks and to detect and respond to fraud and corruption in accordance 
with the best practice guidance as set out in the Fraud and Corruption Control Standards (AS 8001-2008). 

Policy Scope 
This policy applies to: 
• Elected Members; 
• all workers whether by way of appointment, secondment, contract, temporary arrangement or volunteering, 

work experience, trainees and interns; 
• any external party involved in providing goods or services to the Town, such as contractors, consultants, 

outsourced service providers and suppliers. 

Definitions 
Fraud is defined by Australian Standard AS8001 – 2008 as: 

“Dishonest activity causing actual or potential financial loss to any person or entity including theft of monies or other 
property by employees or persons external to the entity and where deception is used at the time, immediately before 
or immediately following the activity.” 

Fraud can take many forms including: 

• the misappropriation of assets; 
• the manipulation of financial reporting (either internal or external to the Town); and 
• corruption involving abuse of position for personal gain. 

Corruption is defined by Australian Standard AS8001 – 2008 as: 

“Corruption is dishonest activity in which an employee or contractor of the entity acts contrary to the interests of 
the entity and abuses their position of trust in order to achieve some personal gain or advantage for themselves or 
for another person or organisation. The concept of ‘corruption’ can also involve corrupt conduct by the entity, or a 
person purporting to act on behalf of and in the interests of the entity, in order to secure some form of improper 
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advantage for the entity.” 

Corruption is any deliberate or intentional wrongdoing that is improper, dishonest or fraudulent and may include: 

• conflict of interest; 
• failure to disclose acceptance of gifts or hospitality; 
• acceptance of a bribe; 
• misuse of internet or email; or 
• release of confidential or private information or intellectual property. 

Corrupt conduct tends to show a deliberate intent or an improper purpose and motivation and may involve conduct 
such as the deliberate failure to perform the functions of office properly; the exercise of a power or duty for an 
improper purpose; or dishonesty. 

Policy Statement 
The Town is committed to a strong culture and sound governance that will safeguard public funds and property. 
The Town considers fraud, corruption and misconduct to be serious matters. Such behaviours are considered 
unacceptable and a zero tolerance approach is adopted by the Town towards such behaviour. 

Fraud and corruption are a risk to the Town, including in terms of: 

• financial loss; 
• reputational impact; 
• diversion of management energy; 
• organisational morale; 
• organisational disruption; 
• loss of employment; 
• reduced performance; and 
• diminished safety. 

All employees are accountable for, and have a role to play in, fraud and corruption prevention and control. The 
Town encourages staff to disclose actual or suspected fraudulent or corrupt activity. When identified, any suspected 
fraudulent or corrupt activity will be promptly investigated, and where appropriate legal remedies available under 
the law will be pursued. All alleged incidences will be investigated thoroughly. Where appropriate, the Town will 
protect the anonymity of those reporting the activity. 

Detrimental actions are not permitted against anyone who reports suspected or known incidents, consistent with 
the Town's Public Interest Disclosure procedures. The Town adopts a similar approach to those who maliciously 
and knowingly create a false allegation. 

A Fraud and Corruption Control Plan has been developed to assist the Town to meet the objectives of this policy by 
ensuring that it has thorough, up-to-date processes in place to mitigate the risk of fraud or corruption occurring in 
the Town. 

Fraud and Corruption Management 
The Town will minimise fraud and corruption through: 

• adopting the Fraud and Corruption Control Plan, which is aligned with the Fraud and Corruption Control 
Standards (AS 8001-2008); 

• incorporating fraud and corruption risk identification and mitigation strategies as part of the integrated and 
reporting planning framework; 

• educating employees in accountable conduct and fraud awareness issues, including ongoing performance 
assessment and counselling; and 

• monitoring, auditing and communicating processes. 

Fraud and Corruption Control Plan 
The objectives of the Fraud and Corruption Control Plan are to: 

• reduce the potential for fraud and corruption within and against the Town; 
• build a culture which seeks to prevent fraud and corruption; 
• apply resources to the prevention of fraud and corruption; 
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• explain how suspected fraud and corruption is dealt with through risk management practices; and 

• provide guidance on how any suspected instances of fraud or corruption are dealt with. 

This Plan is comprised of four stages: planning and resourcing, prevention, detection and response; and details the 
Town's intended action in implementing and monitoring the fraud and corruption control initiatives. 

The strategies relating to planning and resourcing, prevention, detection and response of fraud and corruption 
control includes but is not limited to: 

• training and awareness; 
• pre-employment screening; 
• risk assessment; 
• internal and external audit; 
• whistleblowing; and 
• investigation procedures. 

Roles and Responsibilities 

1. Council 
Council has the responsibility to adopt the Fraud and Corruption policy.  
Council has the responsibility to adhere to the Fraud and Corruption policy 

2. Audit Committee 
In relation to fraud control, the Audit Committee's responsibilities include: 

• reviewing risk management frameworks and associated procedures for the effective identification and 
management of fraud risks; 

• overseeing development and implementation of the fraud control plan, to provide assurance that the 
entity has appropriate processes and systems in place to prevent, detect and effectively respond to fraud-
related information; and 

• providing leadership in preventing fraud and corruption. 

3. Chief Executive Officer 
The Chief Executive Officer applies the Town's resources to fraud prevention and ensures the implementation 
of adequate controls for managing fraud and corruption risks within the Town. 

The Chief Executive Officer, under the Corruption, Crime and Misconduct Act 2003 must notify the Corruption 
and Crime Commission or the Public Sector Commission if misconduct is suspected. 

4. Leadership Team (Executive Managers, Coordinators/Supervisors) 
The Leadership Team is responsible for implementing the Fraud and Corruption Control Plan. In particular the 
Leadership Team must: 

• provide leadership, guidance, training and support to employees in preventing fraud and corruption; 
• identify high fraud risk areas; 
• participate in fraud and corruption risk assessment reviews; 
• monitor the continued operation of controls; 
• report suspected fraud and corruption promptly, maintaining confidentiality; and 
• ensure the protection of complainants who report fraudulent and corrupt activities. 

5. Public Interest Disclosure (PID) Officer 
The Public Interest Disclosure Officer investigates disclosures, and take action following the completion of 
investigations under the Public Interest Disclosure Act 2003. 

6. Human Resources Coordinator 
The Human Resources Coordinator or delegated officer, will manage the discipline process and be responsible 
for: 

• communicating the existence and importance of the Fraud and Corruption Control Plan; and 
• delivering and/or coordinating fraud and corruption training. 

7. Employees 
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All employees have a responsibility to contribute to preventing fraud and corruption by following the Code of 
Conduct, complying with controls, policies, processes, resisting opportunities to engage in fraudulent or 
corrupt behaviour and reporting suspected fraudulent or corrupt incidents or behaviour. 

8. Internal Audits 
Internal audits provide an independent and objective review and advisory service to: 

• provide assurance to the Chief Executive Officer/Council that the financial and operational controls 
designed to manage the Town's risks and achieve the Town's objectives are operating in an efficient, 
effective and ethical manner; and 

• assist management in improving the Town’s business performance 

9. External Auditors 
External auditors provide an opinion on whether the Town's Annual Report represents a true and fair view of 
the financial position at a certain date. 

Annual external audit of the Financial Reports assists in the detection of fraud under Australian Auditing 
Standard ASA 240: The Auditors' Responsibility to Consider Fraud in an Audit of a Financial Report. 

 
 
 
 

Responsible Directorate: Office of the CEO 

Reviewing Officer: CEO 

Decision making Authority: Council 

Policy Adopted: 15/9/20 

Policy Amended/Reviewed:  
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Appendix 4 – Whistleblower (Public Interest Disclosure) Policy 
 

 
 

 
 
1.2.8 Whistleblower (Public Interest Disclosure) 

Type: Office of the CEO – Human Resources 

Legislation: Public Interest Disclosure Act 2003 

Delegation:  

Other Related Documents: Code of Conduct (Policy No 1.2.1) 
Public Interest Disclosure Procedures 

Objective 
To encourage employees, elected members, contractors and consultants to report unlawful unethical, or 
undesirable conduct (“Misconduct”) that they genuinely believe has been committed by a person or persons in 
breach of the Town of East Fremantle’s Code of Conduct, policies or the law. 

To demonstrate the Town’s commitment to a fair workplace and outline the process for managing matters of 
Misconduct. 

To protect individuals who in good faith report conduct which they reasonably believe to be Misconduct, on a 
confidential basis, without fear of reprisal, dismissal or discriminatory treatment. 

To assist in ensuring that matters of Misconduct and/or unethical behaviour are identified and dealt with 
appropriately. 
To state the Town of East Fremantle’s commitment to the aims and objectives of the Public Interest Disclosure Act 
2003, the purpose of which is to facilitate the disclosure of information in the public interest, and to provide 
protection to those who make a disclosure or who are the subject of a disclosure. 

Policy  
The Town of East Fremantle (“the Town”) is committed to the aims and objectives of the Public Interest Disclosure 
Act 2003. It recognises the value and importance of employees and others to enhance administrative and 
management practices, and strongly supports disclosures being made as to alleged Misconduct. 

The Town will not tolerate Misconduct and has developed its Whistleblower Policy and PID Procedures to assist 
elected members, employees, contractors, consultants and members of the public to raise concerns through a 
constructive and safe process. 

The Town will achieve this through the creation of an open working environment in which elected members, 
employees (whether they are full-time, part-time or casual), contractors and consultants, as well as members of 
the public, are able to raise concerns regarding actual or suspected Misconduct. 

The Town recognises that any genuine commitment to detecting and preventing Misconduct must include a 
mechanism whereby employees and others can report their concerns freely and without fear of reprisal or 
intimidation. The Whistleblower Policy and PID Procedure provides such a mechanism, and encourages the 
reporting of such conduct. 

The Town will endeavour to provide protection to “Whistleblowers” from any detrimental action in reprisal for 
the making of a public interest disclosure. 

The Town’s Code of Conduct (“the Code”) requires elected members and employees to observe high standards of 
business and personal ethics in the conduct of their duties and responsibilities. As elected members and 
employees and representatives of the Town, everyone has a responsibility to practice honesty and integrity in 
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fulfilling their responsibilities and to comply with all applicable laws and regulations. 

All information, documents, records and reports relating to the investigation of reported Misconduct will be 
confidentially stored and retained in an appropriate and secure manner, in accordance with the Public Disclosure 
Act 2003. 
 

Responsible Directorate: Office of the CEO 

Reviewing Officer: CEO 

Decision making Authority: Council 

Policy Adopted: 15/9/20 

Policy Amended/Reviewed:  
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